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65+
60 - 64
55 - 59
50 - 54
45 - 49
40 - 44
35 - 39
30 - 34
25 - 29
20 - 24
15 - 19
10 - 14

5-9

0-4

W Male Female
3.50 % 4.20 %
2.30 % 2.55 %
2.65 % 2.85 %
2.75 % 2.90 %
2.50 % 2.60 %
2.35 % 2.40 %
2.20 % 2.22 %
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2.20 % 2.15 %
2.10 % 2.05 %
1.95 % 1.88 %
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1.48 %
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Source: Adecco Thailand Salary Guide 2025, Kincentric Thailand (Best Employers Report) SIBUE D4 Employee Engagement, Mercer Thailand Total Remuneration Survey 5
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How to Stop
the Brain Drain in 2026
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